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The Next Generation 
of Manufacturers
Millennials have found early careers in 
manufacturing to have large salary jumps 
and educational opportunities
By Kaitlyn Mode
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For years Connecticut’s manufacturing industry struggled 
through the recession and a shrinking global economy – a 
struggle causing a generation to arch its eyebrows in both 
suspicion and curiosity over the industry’s stability. Today, 
Connecticut’s manufacturing companies are growing and it’s 
good news for Millennials who are paying attention. 

Take it from Darnell Silvestre, an injection molding 
technician who started his manufacturing career when he 
moved to Connecticut some 10 years ago. Since then, he’s 
worked at Seitz where he enjoys working on diverse product 
components for smoothie machines, medical devices, 
computers and more. 

“I knew nothing about manufacturing but an opportunity fell 
into my lap. I was young and willing to learn so they (Seitz) 
took a chance on me,” Darnell said.

Finding good talent is like finding a diamond in the rough; 
when companies find it, they hold on.

“I see it all the time,” he said. “These engineers come in with 
their degrees, and they don’t even know how to work the 
machines. That’s a problem in this business. No one is trained 
to work on the floor, and that’s what the industry needs.”

Darnell says having hard skills is vital and, more than once, 
he’s been offered higher-paying positions from his company’s 
competitors. 

Darnell Silvestre
AGE: 30

TITLE: Injection Molding 
Technician

COMPANY: Seitz LLC

LOCATION: Torrington

RESIDENCE: Winsted

EDUCATION: High School 
Diploma 

SALARY: $22 an hour 

FUN FACT
The company Darnell
works for actually 
manufactures McDonald’s 
smoothie machines!
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Like Darnell, Patricia Cancho, who works at Floyd 
Manufacturing, took a chance on manufacturing. 

“My [technical] high school offered exploratory classes, and I 
picked manufacturing because I was fascinated by how you 
could create something out of a block of useless material,” 
she said. “Even though I tried other trades, I just loved 
manufacturing.” 

Patricia attributes her new love for the industry to her 
willingness to take risks. 

“You’ll never know what you’re capable of until you try. So 
many people have asked me why I’ve chosen a ‘male trade’. 
Don’t settle for a career path that you think you should be on. 
Try new things, you might surprise yourself!”

Patricia’s role at Floyd has been diverse. She’s currently 
working as a quality assurance assistant where she inspects 
parts, making sure they are completed to the customers 
print. She enjoys the precision and attention to detail that it 
requires and says she’ll have a hard time deciding between 
engineering and quality assurance when it comes time to 
declare her major at Manchester Community College. 

AGE: 21

TITLE: Quality Assurance 
Assistant and Engineering 
Intern

COMPANY: Floyd 
Manufacturing Co.

LOCATION: Cromwell

RESIDENCE: Hartford

EDUCATION: Currently 
attending Manchester 
Community College. 
Previously attended 
Asnuntuck Community 
College.

SALARY: $15 an hour 

Patricia Cancho

FUN FACT
In high school, Patricia was 
awarded a manufacturing 
scholarship to Asnuntuck 
Community College. 
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Adam Lagassie, setup technician at Technical Industries 
Inc., wears hard work, dedication and on-the-job experience 
like a badge of honor, proudly exclaiming the formula for 
success in manufacturing is simple: Hard work plus grit 
provides vocational satisfaction and financial security.

“I woke up one morning and realized I wasn’t happy. So, 
I quit my job at Taco Bell and started working for a local 
manufacturing company as a temp-to-hire,” said Adam.

“I had the lowest job you could get, but I was willing to learn.  
I also noticed that there was a need for skilled workers.”

It took Adam less than four years to double his starting pay 
– without any formal education. And his hard work and on-
the-job education landed him his current job at Technical 
Industries, a company he says continues to generously invest 
in his education. 

“Talent is so scarce that companies will actually bid on you, 
out paying competitors in order to retain you. You can go 
anywhere when you work in this industry; it’s a steady, 
reliable profession … period.”

Adam, whose job includes dealing with real-time processing 
issues, says getting your foot in the door is the biggest step. 

“Find a role that you find interesting and then work hard. 
Put in the hours and communicate with your superiors about 
your goals.”

FUN FACT
Adam’s friends and family 
commonly refer to him as a “robot 
doctor” because his job requires 
him to quickly fix the machines if 
their processing alarms go off.  

Adam Lagassie
AGE: 25

TITLE: Setup Technician

COMPANY: Technical 
Industries, Inc. 

LOCATION: Torrington

RESIDENCE: Winsted

EDUCATION: High School 
Diploma 

SALARY: $25 an hour 
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Unlike Adam, some Millennials were born with 
manufacturing in their blood. As a third-generation Pratt & 
Whitney employee, Angela Boccuzzio knew she would be an 
engineer from the day her dad brought her to Take Your Child 
To Work Day.

“I’ve always wanted to work at Pratt, just like my dad,” said 
Angela “He brought me to work with him when I was seven, 
and I’ve been fascinated ever since.”

Angela is an air foil cell production operator at Pratt, running 
grind lines for commercial airline blades to ensure everything 
is cut correctly. 

“I love creating theses blades,” said Angela. “It’s amazing to 
watch an engine come to life!” 

Pratt & Whitney covers the cost of Angela’s higher education. 
With her heart set on becoming a NASA engineer, it’s an 
opportunity she does not take for granted. 

AGE: 20

TITLE: Air Foil Cell 
Production Operator

COMPANY: Pratt & 
Whitney

LOCATION: East Hartford

RESIDENCE: Southington

EDUCATION:  Currently 
attending Middlesex 
Community College, 
intends to transfer to 
Central Connecticut State 
University to pursue a B.S. 
in engineering. 

SALARY: $32.16 an hour 
+ Pratt & Whitney covers 
education costs 

Angela Boccuzzio

FUN FACT
Angela’s dream is to become a 
NASA engineer. Her inspiration to 
work in the manufacturing industry 
comes from both her grandparents 
and father, who worked at Pratt & 
Whitney before her. 
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Not sure if you’re cut out for manufacturing? 

Meet Kyle Nelson, sales and marketing coordinator for 
Wepco Plastics, Inc. Kyle identified his love for business and 
his knack for math early in his high school career, a powerful 
combination that has positioned him perfectly for a strong 
career in manufacturing. 

“Many people only think about the shop floor, but you can 
really set yourself up for a solid future if you learn some of the 
office tasks,” says Kyle. 

Kyle notes roles in purchase fulfillment, shipping, and 
accounting are vital to the on-going success of any business, 
especially one in advanced manufacturing. 

Kyle has been accepted to Bentley University where he 
will study technology in business. He advises his peers to 
reconsider manufacturing when considering a career path – 
engineering and mechanical skills are not the only necessary 
talents in this industry.

Kyle Nelson
AGE: 17

TITLE: Sales & Marketing 
Coordinator

COMPANY: Wepco 
Plastics, Inc. 

LOCATION: Middlefield

RESIDENCE: Hebron

EDUCATION: Attending 
Bentley University in the 
fall 

SALARY: $11 an hour 

FUN FACT
Kyle chose Bentley University 
because of his love for the city 
of Boston. He intends to study 
technology in business.
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COOL STUFF
Made in Connecticut
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Perception VS. Reality
Changing the narrative
By Sarah Connell
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Changing the narrative
The manufacturing industry still struggles to change the 
perception of dead-end jobs and layoffs from 30 years ago
By Sarah Connell

Manufacturers contributed $2.8 trillion to the economy last 
year, so why does Generation Z view manufacturing as a 
notoriously bleak industry?

The National Association of Manufacturers (NAM) reports 
that, “Over the next decade, nearly 3.5 million manufacturing 
jobs will likely be needed, and 2 million are expected to go 
unfilled due to the skills gap.”

According to the Pew Research Institute, Gen-Z accounts for 
more than 25 percent of America’s population, and has just 
begun to enter the job market.

Unfortunately, manufacturing is often 
misunderstood.
Mark Paggioli of the manufacturer consulting organization 
CONNSTEP believes manufacturing misconceptions 
often begin with size. Americans have been led to believe 
manufacturing operations only occur on a grand scale.

“In actuality, the percentage of 
companies with 50 employees or under 
is roughly 75 percent,” Paggioli says.
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a strong demand for vocational 
programming among high-performing 
students, which could become 
problematic without the necessary 
growth of CVTE opportunities.

Researchers concluded, “without 
further support, young adults planning 
to enter the occupations and trades for 
which it was originally intended could 
be squeezed out by the college- and 
professions-bound.”

Replacing 
the retiring 
workforce
Problems of perception may stem 
from the fact manufacturing hasn’t 
always been on the upswing. Baby 
Boomers recall the job market 30 years 
ago when, according to the Bureau of 
Labor Statistics, over 5 million more 

manufacturing jobs existed than today.

Only now are Baby Boomers in 
manufacturing starting to transition 
out of the work force and enter 
retirement. Paggioli explains some 
companies are taking advantage of 
mentorships, allowing veteran workers 
to pass on the knowledge they have 
amassed over the years.

“There’s definitely a challenge,” says 
Paggioli. “The companies that are 
out there are all looking, but there’s a 
shortage of talent.”

He often hears from manufacturers who 
are willing to train somebody without 
experience, but fear that Gen-Xers will 
fail to understand the basic pillars of 
professionalism.

“They have to show engagement, be 
on time, demonstrate dependability. 
That’s what manufacturers are really 
looking for to make an investment. 
Predictability and desire,” he says.

Opening their doors
In order to bridge the gap between 
students and employers, NAM has 
instituted a National Manufacturing 
Day in October. With 3.5 million jobs 
on the horizon, manufacturers are 
clamoring to shift the Gen-Z narrative.

At present, Connecticut has six 
events planned throughout the state 
in celebration of Manufacturing 
Day, which will include tours and 
educational seminars geared toward 
young people. It is NAM’s hope that by 
literally opening its doors to the next 
generation, it can paint a fresh picture 
of manufacturing for Gen-Z.



Manufacturing Pay
The Price is Right
By Kaitlyn Mode
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The Price is Right 
Manufacturing workers reap salaries above 
their peers in other industries
By Kaitlyn Mode

Connecticut manufacturing 
professionals take home an average
of $79,456 a year, that’s a roughly
$10,000 increase from where wage 
averages sat in 2007, at $69,368. Yet 
shockingly, private manufacturing 
companies are still fighting an ever-
widening talent gap.

At an average salary of almost $80,000, 
according to the Bureau of Labor 
Statistics, private manufacturing 
professionals make more than those 
working in education, health services 
and those in the private business sector. 
With so much money on the table, it’s 
a wonder young talent isn’t knocking 
down industry doors. 

“The surge in 
this industry is 
consistent; there 
is a greater need 
than ever before 
for people to get 
into manufacturing 
and employers 

are willing to take risks on young 
individuals who have soft, 21st Century 
skills,” said Elliot Ginsberg, president 
and CEO at the Connecticut Center 
for Advanced Technology (CCAT). 
“They’re willing to pay, and pay well, for 
employees both with and without hard 
skills.” 

Entry-level pay: $25K-$60K
According to Ginsberg, employers are 
hunting for workers who are willing to 
learn on-the-job, and are increasingly 
invested in those who are career driven. 

“Entry level workers are starting at 
$12-$15 an hour,” said Ginsberg. “And 
entry-level engineers make even more, 
typically taking home between $50,000-
$60,000 a year.”

According to Ginsberg, salary growth 
projections will continue as long as 
demand is high – and for non-degree 
workers, demand is staggering. 

“This is an economic pathway,” says 

Ginsberg. “You don’t need to attend 
an expensive school or achieve 
pricy certifications to succeed in 
manufacturing. You can get started 
with no experience, learn and grow 
on-the-job, and make money from day 
one. More importantly, you’ll gain job 
security as you go, and you’ll avoid 
accruing student debt.”

Ginsberg and his team at CCAT are 
encouraging kids and high school 
graduates to consider the many 
advantages the industry has to offer. 

“Big companies know where to find 
engineers, and there are plenty to 
choose from,” said Ginsberg. “As far 

as finding technicians, machinists 
and technologists, we simply aren’t 
producing a number that meets 
demand.”

Mid-level pay: $62K-$80K
Not only are companies willing to 
invest in on-the-job training, they’re 
also providing monetary incentives for 
employees who want to grow and excel 
within their rolls. 

“The salary cap in 
this is industry is 
high,” says Paul 
Murphy, chairman 
of CCAT’s Advanced 
Manufacturing 
Employer 
Partnership (AMEP) 
and president 
of Farmington 

manufacturer Mallory Industries Inc. 
“It is common for mid-level machinists 
to make $30 an hour, plus many 
companies are bonus centric and offer 
enticing benefits in order to attract and 
retain skilled workers.”

Manufacturing companies realize the 
competition is stiff. Mid-level employees 
have options, and competing companies 
will commonly outbid each other 
to attract, or keep, valuable players. 
Adam Lagassie, a setup technician at 
Technical Industries in Winsted, is no 
stranger to the allure of job hopping. 
He says on several occasions he was 
tempted to switch companies on the 
premise of higher pay and even better 
benefits. 

“They’re willing to 
pay, and pay well, for 
employees both with 

and without hard 
skills.” 

Elliot Ginsberg
President & CEO
CCAT

Paul Murphy
Chairman, CCAT  
AMEP & President 
of Mallory 
Industries Inc.
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This is exciting news for skilled 
workers, whether or not they got 
their experience on-the-job. Not only 
are companies offering competitively 
high salaries, this lucrative industry is 
showcasing job security and growth 
opportunities in abundance. 

According to the Connecticut 
Department of Labor, experienced 
workers take home, on average, $77,824 
a year while hourly workers bring in an 
average of $37.42 an hour.

Executive pay: $200K-$15M+
Like Murphy said, the salary cap in the 
manufacturing industry is high, even 
for high-level executives. And unlike 
other industries, working your way to a 
C-suite is not uncommon. 

“My dad was the head engineer at Colt 
Manufacturing, so naturally he got me a 
job working there,” said Murphy. “Back 
then it was dirty work, most days I had 
to change on the back steps to avoid 
tracking in the oil. It wasn’t exactly 
glamorous … but the more exposed I 
became, the more I started to like it.” 

It didn’t take long for Murphy to land 
a job at a manufacturing company 
offering a two-year management course 
for employees. Murphy took advantage 
of on-the-job training which led him to 
achieve his engineering degree. 

“After I got my degree, I was able to 
work in a variety of departments. This 
gave me a well-rounded understanding 
of the business enabling me to become 
a plant manager,” said Murphy. “I seized 
one opportunity after another and 

before I knew it, I was president and 
then CEO.” 

Murphy wasn’t comfortable divulging 
his salary with STUFF, but he did 
confirm that his colleagues make well 
beyond
six figures. 

“We’re talking a couple hundred 
thousand dollars, a year, in salary,”
he said. 

For an industry that is commonly 
personified by the hardest working 
generation in American history, one 
known for dirty, back-breaking, blood, 
sweat and tears labor, Murphy and 
his team are challenging the way 
students and their parents perceive 
manufacturing. 

“We don’t hire people for their hands, 
we hire them for their innovation,” 
said Murphy. “A good manufacturing 
employee has both analytical skills and 
good communication.”

Hard skills can be taught – what 
manufacturing companies are looking 
for is a creative mind with a passion to 
learn.

“Currently, 180 employers are using 
entities like CCAT to find unskilled 
employees,” said Ginsberg. “Entering 
manufacturing is a career move worth 
making for many reasons,” he said. “If 
we didn’t feel that way we wouldn’t offer 
programs like the ‘Connecticut. Dream 
it. Do it.’ program created to inspire 
the next generation to get excited 
about this booming industry we call 
manufacturing.”

FactOId

$30K

16%

Difference in 
Hartford County 
of the average 
annual pay of a 
manufacturer 
($81,224) and 
education and 
healthcare workers 
($52,104)

Increase in 
annual pay for 
a Connecticut 
worker in the 
manufacturing 
industry ($79,022) 
compared to the 
construction 
industry ($66,560)
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CT’s richest manufacturers
Of the 32 highest-paid executives of publicly traded Connecticut companies, 13 are in manufacturing.
Here are the backgrounds of four of the most well-compensated ones from last year.

Gregory Hayes  |  Chairman & CEO
United Technologies Corp., Hartford

Total 2016 compensation: 
$15.8 million

How he got his job: 
Served as CFO of UTC for six years

What he studied in school: Received a bachelor’s degree in economics from Purdue 
University and is a certified public accountant

John Lundgren  |  Former chairman & CEO
Stanley Black & Decker, New Britain

Total 2016 compensation: $13.8 million

How he got his job: Became Stanley CEO after leaving as president of European 
consumer products for Georgia Pacific, where he worked for 25 years

What he studied in school: Captained the golf team at Dartmouth College and earned 
his master of business administration degree from Stanford University

David Hallal  |  Former CEO
Alexion Pharmaceuticals, Cheshire

Total 2016 compensation: $13.1 million

How he got his job: Worked in sales at multiple companies before becoming chief 
operating officer at Alexion

What he studied in school: Received a bachelor’s degree in psychology at the University 
of New Hampshire

William Stone  |  CEO
SS&C Technologies, Windsor

Total 2016 compensation: $9.6 million

How he got his job: Founded SS&C out of his house in 1986

What he studied in school: Received a bachelor’s degree in business administration and 
accounting from Marquette University
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Some of the most common questions 
hiring managers receive are from 
ambitious students wondering what 
they can do now to increase their 
chances of gaining employment once 
they finish high school. While there are 
many different paths one can take, there 
are a few less traveled ones that are 
worthy of a second look, especially when 
considering a career in manufacturing. 

TRUMPF is a high-technology company 
offering manufacturing solutions in the 
fields of machine tools, laser technology 
and electronics. At each of its U.S. 
locations, TRUMPF manufactures a 
variety of machine tools, high- and low-
powered lasers, punching machines, 
and press brake equipment embracing 
rapidly changing technology and 
meeting the ever-increasing needs of 
our customers. TRUMPF fosters an 
environment of innovative thinking and 
cutting-edge technology, and is always 
on the forefront of new technology.

What can a high school student who 
aspires to work at a progressive 
company like TRUMPF do to increase 
their chances?

Trade or technical skill sets are an 
important factor when companies 
consider candidates for employment. 
Recruiters often look for related work 
experience. Some ways to get this 
work experience and amass trade or 
technical skills are internships, co-
ops and work studies. For example, 
TRUMPF frequently offers these 
options in addition to facility tours, and 
participates in many committees and 
organizations to work cooperatively 
with other manufacturing companies 
to enhance best hiring practices in the 
changing landscape. The primary goal 
is always to connect with a diverse 
group of applicants. These offer real-
life work experiences and look great 
on a resume. Many talent specialists 

strongly encourage those in a technical 
high school or college to take advantage 
of those opportunities. They will enable 
a candidate to determine if the degree 
chosen is really what they want to 
do fulltime after graduation and also 
show a potential employer what they 
have learned and gained from that 
experience. 

By utilizing a co-op, work study or 
internship to experience working in 
the chosen area, you can learn whether 
that is where your passion lies without 
committing much of your time. Hiring 
managers look for passion. They look 
for true interest in the field, enthusiasm 
and eagerness to learn and grow in the 
current position.

Many students are encouraged to 
attend college after graduating from 
high school. While a completed degree 
is necessary to go in many directions, 
such as engineering, it’s not the only 
form of education recognized by 
many employers including TRUMPF. 
Certificate degree programs offered 
by many local community colleges 
or technical high schools are short-
term study programs providing 
classes on a specific area or topic, and 
these are looked upon favorably by 
hiring managers. TRUMPF will look 
at resumes for more details about 
projects they have worked on. These 
details provide us with insight to what 
individuals have learned, technical 
abilities and creativity. 

If looking for an option combining 
both education and work experience, 
consider an apprenticeship program. 
Apprenticeships, at one time, were 
very common, and many individuals 
found them to be beneficial in terms 
of professional growth. Over the 
years, apprenticeships have fallen 
in popularity, but there are many 
advantages to completing one. Through 

an apprenticeship program, you 
receive both education and hands on 
practical experience. After completion, 
you receive a state certificate, which 
is recognized nationwide. This type of 
program, with the right mentor, can 
be the gateway to a life-long successful 
career. TRUMPF has an apprenticeship 
program and has successfully 
transitioned individuals into full-time 
positions within the company.

For students who are looking to the 
future, it would be to their benefit to 
examine all options that are available 
to them. While a four-year university 
program is a viable option, it isn’t the 
only one. There are many other ways 
to secure a lucrative career, and almost 
all require less time and financial 
commitment to complete. Considering 
every individual learns and excels 
differently, the best advice one could 
give to a graduating student would be 
to consider all of the options available, 
even the ones that are less utilized, 
and pursue the one that best suits the 
candidate’s learning style. Also, utilize 
these programs to find what excites 
you. Employers doen’t require or even 
expect candidates to have all necessary 
skills for a job they apply for, but passion 
and love of learning are must-haves for 
TRUMPF and most other companies.

Sarah Michaud is a talent management specialist at 
TRUMPF Inc. in Farmington.

How to develop the skills for 
a manufacturing career
By Sarah Michaud

Sarah Michaud
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A PIPELINE TO CAREERS IN THE
                   ADVANCED MANUFACTURING SECTOR

 from High School to High Tech.

Advanced manufacturing technology companies in Connecticut will need to fill 
thousands of career positions over the next ten years. College Connections at 

Asnuntuck Community College in Enfield provides high school students with the 
ability to transition to long-term careers in aerospace, submarines, defense, 
biomedical technology and other advanced manufacturing technologies.

For more information on how to get involved,
contact Paul Felici at (860) 253-3189 or email: pfelici@asnuntuck.edu

www.asnuntuck.edu

340 9,740
Computer hardware 
engineers in 
Connecticut, who 
make $103,076 
annually

Team assemblers in 
manufacturing jobs in 
Connecticut, who make 
$34,959 annually

FactOId
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CSCU provides affordable, accessible higher-education 
courses in over 1,300 programs at 16 campuses and one online college. 
Students who meet course and program requirements are awarded 
certificates and undergraduate and graduate degrees based on programs in 
which they were enrolled.

CSCU serves students of all ages from 
across the state of Connecticut, as well as those who are from outside of 
Connecticut in the Northeast and Mid-Atlantic regions. 

CSCU hires a variety of people in 
faculty and administration positions across its network. Positions range from 
academic (faculty) to administrative (campus executives, deans, support staff, 
etc.)

Individual campus representatives 
are fully engaged in the communities that surround them — with businesses, 
advocacy groups, chambers of commerce, charity groups, and others.

CONNECTICUT STATE
COLLEGES & UNIVERSITIES

The Connecticut State Colleges and Universities 
(CSCU) is one of the state’s most significant 
contributors to the economic growth of 
Connecticut, educating residents in manufacturing 
and investing in the state’s future workforce. 
CSCU oversees four comprehensive universities: 
Eastern, Western, Southern and Central 
Connecticut State Universities; 12 community 

colleges, Asnuntuck, Capital, Gateway, Housatonic, Manchester, Middlesex 
Naugatuck Valley, Northwestern, Norwalk, Quinebaug Valley, Three Rivers 
and Tunxis Community Colleges; and, online, Charter Oak State College. 
Advanced manufacturing programs are offered at seven community 
colleges — with individual advanced manufacturing courses offered at 
three — to help students earn a certificate in less than 10 months.  When 
the course of study is complete, the student placement rate is more 
than 90 percent, helping to fill the critical need for skilled workers in 
Connecticut’s manufacturing sector and its overall economy.

www.ct.edu
Address: 61 Woodland St., Hartford, CT 06109

Phone: 860-723-0605

Full-time employees: 10,000

Year founded: 2011

Additional Campus Locations:  Community Colleges: Hartford, 
Farmington, Middletown, Manchester, Enfield, Danielson, Norwich, 
New Haven, Waterbury, Norwalk, Bridgeport and Winsted. Universities: 
Willimantic, New Britain, New Haven and Danbury, as well as online.

President: Mark E. Ojakian

COMPANY PROFILE

PRODUCTS

MARKETS / CUSTOMERS

CAREER / JOB OPPORTUNITIES

COMMUNITY ENGAGEMENT

Mark E. Ojakian, President,
Connecticut Colleges & Universities

CSCU educates Connecticut’s residents in 
manufacturing, investing in the state’s workforce
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CSCU puts students on the path to hands-on, high-tech, 
growth-oriented careers in fields like aerospace and 
biotechnology

CSCU Advanced Manufacturing programs produce a 
highly skilled workforce for the state’s manufacturers

 “Together, over the past decade, 
we have made monumental strides in 
changing attitudes about careers in 
manufacturing among parents, educators 
and even the media.  Asnuntuck has 
introduced its Fifth-Year Program and 
College Connections, providing regular 
manufacturing technology 
education to middle- and high-
school students.”

Frank Gulluni 

POSITION: Director, Advanced Manufacturing 
Technology Center, Asnuntuck Community College
YEARS AT COMPANY: 14
ABOUT FRANK: Gulluni joined the staff of Asnuntuck 
Community College (ACC) in 1997 and has dedicated 
himself toward the creation of a flagship Manufacturing 
Technology Center that produces highly skilled job 
candidates for manufacturers in Connecticut and 
Western Massachusetts. He works his “skills training and 
job placement magic” through strategic partnerships 
with the regional public workforce system, the New 
England Knowledge Corridor. Gulluni’s vision and 
willingness to engage economic development entities, 
workforce boards and area employers ensures that the 
workforce of the future is prepared to meet regional 
economic needs. He developed and implemented 
every aspect of the ACC Manufacturing Technology
Program — from recruiting through the regional One-
Stops, to directing job placements — all while giving his 
students the encouragement and self-confidence to 
succeed.
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PRIVATE
Connecticut Center for Advanced 
Technology Inc.
409 Silver Lane
East Hartford, CT 06118
860-610-0478
info@ccat.us
www.ccat.us
Description: A nonprofit that 
creates and implements bold 
ideas for applied technologies, IT 
strategies, energy solutions, STEM 
education and career development. 
CCAT helps manufacturers, 
academia, government and 
nonprofit organizations to excel. 
Leads the Connecticut Dream It Do 
It (CTDIDI) program, which is one of 
more than 40 state efforts focused 
on developing an awareness of 
rewarding careers in manufacturing 
as part of The National Association 
of Manufacturers and The 
Manufacturing Institute’s 
nationwide campaign to create 
a positive image of today’s 
manufacturing.
How to take advantage: http://
ctdidi.com/resources/resources-for-
manufacturers/
CCAT Advanced Manufacturing 
Center showcases, demonstrates and 
evaluates leading-edge equipment 
and systems through a network of 
machining and software companies. 
Contact: 
Don Balducci, Director
860-282-4942
dbalducci@ccat.us
infoamc@ccat.us 
https://www.ccat.us/amc/

Connecticut Business and Industry 
Association
350 Church St., #2
Hartford, CT 06103
860-244-1900

www.cbia.com
Description: Membership-based 
advocacy for a positive business 
climate in Connecticut.

Connecticut Tooling & Machining 
Association
440 N. Main St.
Bristol, CT 06010
860-604-8963
Dee Babkirk, Director
Director@ct-ntma.org
www.ct-ntma.org
Description: A group of 
manufacturers and educators 
who represent the machining and 
advanced manufacturing profession 
in the state.

MakeHartford
30 Arbor St.
Hartford, 06106
860-578-4338
info@makehartford.com
makehartford.com
Description: Provides 3D printers, 
CNC machines, laser cutter, and 
a wood/metal shop to build and 
create. The makerspace also offers 
classes and a community of like-
minded people.

NESIT Inc. and NESIT Makerspace
290 Pratt St.
Meriden, CT 06450
203-514-2257
nesit.org
Description: Nonprofit makerspace 
open to the public on Mondays and 
Wednesdays. Resources are available 
for metal, leather and woodworking, 
fabrication, electronics, 3D printing 
and more.

Spark Makerspace
86 Golden St.
New London, CT 06320
860-866-4834
make@spark.coop
www.spark.coop
Description: Members pay monthly 
dues to access a full woodshop, 
commercial kitchen, 3D printers, 
CNC machine and laser cutter, 
robotics lab, screenprinting 
equipment, shared office space, 
retail space and much more.

MakeHaven
266 State St.
New Haven, CT 06510
info@makehaven.org
www.makehaven.org
Description: Membership grants 
24-hour, daily access to a woodshop, 
laser cutters, sewing machines, 
electronics workbenches, CNC 
mill, 3D printers and more. Classes 
and workshops are offered, and 
scholarships are available.

CT Hackerspace
30 Echo Lake Road
Watertown, CT 06795
203-450-4247
www.cthackerspace.com
Description: Members have access 
to a community workshop and 
prototyping center that includes 
wood and metal shops and more.

Fairfield County Makers’ Guild
327 Main Ave.
Norwalk, CT 06851
203-810-4174
www.fcmakers.com
Description: Nonprofit, 
membership-based community 
workshop and fabrication studio.
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STATE AGENCIES
Connecticut Department of 
Economic and Community 
Development
505 Hudson St.
Hartford, CT 06106
860-270-8000
www.ct.gov/ecd

Manufacturing Innovation Fund 
supports the growth, innovation 
and progress of Connecticut’s 
advanced manufacturing sector. 
The fund encourages collaboration 
between private companies and 
higher education, provides vouchers 
to assist with technical needs, funds 
job training and provides matching 
funds for federal grants. 

Business Development and 
Workforce Training is the state’s 
lead agency for the development 
and implementation of policies, 
strategies and programs that 
support business growth and 
innovation. The department offers 
a wide range of programs and 
services to help companies prosper 
in Connecticut.
Contact: 
Denise Jones
Denise.jones@ct.gov 

International Division is the lead 
facilitator and strategic catalyst of 
international activity within the 
state. Its mission is to increase 
the global competitiveness 
of Connecticut businesses by 
developing two-way trade and 
investment opportunities; 
by helping these businesses 
enter new markets and expand 
their global business base; by 
aggressively pursuing foreign direct 
investment opportunities; and by 

building public/private strategic 
partnerships.
Contact: 
Beatrice Gutierrez
Beatriz.gutierrez@ct.gov

State Trade and Expansion 
Program (STEP) is a pilot grant 
program to help increase the 
number of small businesses that 
export, and increase the value of 
exports for small businesses that 
are currently exporting.
Contact: 
Laura Jaworski
Laura.jaworski@ct.gov
Aaron Knight
860-270-8059
Aaron.knight@ct.gov

Connecticut Manufacturing 
Extension Partnership (MEP) at 
CONNSTEP
1090 Elm St.
Rocky Hill, CT 06067 
Dean Simmons
Marketing Services Manager
860-529-5120
dsimmons@connstep.org
www.connstep.org
Description: Part of a nationwide 
system of MEP centers linked 
through the U.S. Department of 
Commerce, National Institute of 
Standards and Technology (NIST), 
with the common goal to strengthen 
the global competitiveness of U.S. 
manufacturers. Includes the Made 
in CT program for manufacturers.

Incumbent Worker Training 
Program
Bernice Zampano
860-263-6732
Bernice.zampano@ct.gov 
http://www.ctdol.state.ct.us/
IWTmanufappform.htm
Description: A matching fund 
program to help manufacturing 
companies provide training for 
their workforce. It offers up to up 
to $50,000 maximum per employer, 
per calendar year equal to the 
approved amount. The program is 
administered by the Connecticut 
Department of Labor and funded 
through the Department of 
Economic and Community 
Development’s Connecticut 
Manufacturing Innovation Fund.

CTWorks Career Centers
Connecticut Department of Labor
www.ctdol.state.ct.us
Description: A network of 14 
career centers offer services to job 
seekers and employers. Consumers 
are not charged for the services 
provided by the center regardless 
of their employment status. Career 
services include employment 
searches, assistance with writing 
and critiquing resumes, skills 
assessments, guidance on 
interviewing techniques, workshops 
on career transitions, videos and 
information on local job fairs.

1,610
Civil engineers in Hartford 
County, the most-employed 
engineering job in the county

FactOId
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HIGHER EDUCATION PROGRAMS FOR MANUFACTURERSHigher-Ed programs for manufacturers
Ordered alphabetically

School Description Services offered Labs and equipment Key contact

Manchester Community College
Great Path
Manchester, CT 06040
860-512-3000; mcc.commnet.edu

For students preparing for entry-level
manufacturing positions or an associate
degree

Precision manufacturing and engineering
technology tracks NA

David Russell, 860-512-2635;
drussell@manchestercc.edu
Mehrdad Faezi, 860-512-2729;
mfaezi@manchestercc.edu

Additive Manufacturing Innovation Center
at UConn
44 Weaver Road, Unit 5233
Storrs, CT 06269
860-486-9204; www.energy.uconn.edu/pratt-
whitney-additive-manufacturing

A partnership with Pratt & Whitney to
advance additive manufacturing research
and development

Government and industry-sponsored
research and development projects
involving UConn faculty and students;
customized assistance for manufacturers
seeking to explore additive manufacturing
for their own product design and
development, custom educational
workshops and training programs for
practicing manufacturing and design
engineers

Advanced powder bed
manufacturing technologies and
high-powered electron beams and
lasers to repeatedly melt fine layers
of powdered metals, like titanium,
into one solid integrated piece. This
layer-by-layer “additive” process
allows for the creation of extremely
complex three-dimensional objects;
for list of equipment
http://innovation.uconn.edu/our-
strengths/advanced-materials-
additive-manufacturing

Radenka Maric, vice president
for research, 860-486-1450;
Radenka.Maric@uconn.edu

Advanced Manufacturing Technology
Center
Asnuntuck Community College
170 Elm St.
Enfield, CT 06082
860-253-3000; mfg.asnuntuck.edu

Program prepares students for a career in
manufacturing by providing classroom
instruction, computer and hands-on
training in a lab environment

Certificate and degree options available in
machining with CNC, welding/robotics,
electronics and electro/mechanical

Machining Lab with 90 CNC and
manual machines, Additive
Manufacturing Lab designed and
equipped to handle plastic and metal
3D printing, Metrology Lab featuring
Computerized Measuring Machines
(CMM) and computer labs with the
latest hardware and software

Paul Felici, 860-253-3189;
pfelici@asnuntuck.edu

Advanced Manufacturing Technology
Center
Housatonic Community College
900 Lafayette Blvd.
Bridgeport, CT 06604
203-332-5000; www.hcc.commnet.edu

Workforce training and job placement

Certificates and degrees leading to careers
in aerospace, submarines, defense,
biomedical technology, power systems and
other advanced manufacturing sectors

Three HAAS MiniMills, Samsung SL
15L lathe with a Fanuc control, a
Trak 2op Prototrak TMX, four Trak
DPM SX2 bed mills, Sodick VZ 300L
EDM, and upgrades to five
Bridgeports which now have
pneumatic draw bars and Prototrak
SMX controls, two new fully-
programmable, automated Hexagon
SF040504 CMMs and three new
Mitutoya Ph-A14 digital height
gages, two new 3D printers from
Advanced Copy Technologies and
more

Rich DuPont, 203-332-5991;
RDupont@housatonic.edu
Eugene LaPorta;
Elaporta@housatonic.edu

Business and Manufacturing Center,
Goodwin College
One Riverside Drive
East Hartford, CT 06118
860-528-4111; www.goodwin.edu/
manufacturing

Offers students and incumbent workers
the most immersive, hands-on
educational experience possible, leading
to certificates, associate and bachelor’s
degrees in a wide range of areas;
Advanced Manufacturing Mobile Lab has
capacity to bring program training to
companies on-site

Bachelor's in manufacturing management;
associate in quality management systems,
supply chain and logistics management;
associate and certificate in CNC
machining, manufacturing and production,
CNC machining, metrology and
manufacturing technology; certificate in
manufacturing and logistics, green
manufacturing, Certified Production
Technician, Certified Logistics Technician

Coordinate measurement machines
(CMM), Trimos height gauges,
optical comparator, Instron tension/
compression tester, fatigue tester,
impact tester, hardness testers
(Rockwell, Brinell, Vickers micro-
hardness), abrasion tester,
refractometer, Brookfield viscometer,
non-destructive testing equipment,
Dektak profilometer, Keyence digital
microscope, Olympus metallographic
microscope, borescope, plastometer,
dial gauges, micrometers, dial
calipers and manual height gauges;
CNC machines, Swiss screw
machines; welding stations, heat
treatment furnace, laboratory oven,
chemical exhaust hood, 3D printers
and more

Melanie Hoben, 860-913-2283;
mhoben@goodwin.edu
Dan Williamson,
860-727-6766;
dwilliamson@goodwin.edu

Center for Manufacturing and Metrology,
University of Hartford
409 Silver Lane
East Hartford, CT 06118
860-768-4100; www.hartford.edu

Jointly sponsored by the Connecticut
Center for Advanced Technology (CCAT)
and the College of Engineering,
Technology, and Architecture, University
of Hartford

Graduate certificate in manufacturing
metrology

PRIMA Convergent Laser P50L
Nd:YAG, IPG Photonics YLP-1/100/
20, Nutfield Technology, Cipher V10
Sealed CO2 Pulsed Laser, DMG
Lasertec 80 Power Shape, IPG
Photonics 10 kW Fiber Laser,
Trumpf VectorMark Nd:Vanadate
Laser Marking System, Kuka Robot
(KR 30 HA), 3D Microscopy -
Keyence (vhx 500), Nikon SMZ 1200
Steroscope, structured light scanner
for metrology inspection and reverse
engineering; more available in
machine shop and laboratory1

Suhash Ghosh;
ghosh@hartford.edu
Chittaranjan Sahay;
sahay@hartford.edu

Central Connecticut State University
1615 Stanley St.
New Britain, CT 06050
860-832-3200; www.ccsu.edu

Manufacturing Management program

Bachelor's and master's programs offered
in various industrial, engineering and
manufacturing fields; part-time study
options

NA Paul Resetarits, 860-832-1834;
resetarits@ccsu.edu

Eastern Connecticut Advanced
Manufacturing Technology Center
Quinebaug Valley Community College
742 Upper Maple St.
Danielson, CT 06239
860-412-7200; www.qvcc.edu/manufacturing

Support students and businesses along
the I-395 corridor

Certificate in advanced manufacturing,
mechatronics automation technician,

10,000 square feet, machine lab,
mechatronics and metrology labs,
classroom, conference space and
offices

Steve Lapointe, 860-932-4111;
slapointe@qvcc.edu
Jodi Clark, 860-932-4128;
jclark1@qvcc.edu

Eastern Connecticut Pipeline Initiative
Three Rivers Community College
574 New London Turnpike
Norwich, CT 06360
860-215-9000; www.threerivers.edu,
www.ewib.org

Customized training programs to address
a massive need for skilled trades workers
at Electric Boat and other Eastern
Advanced Manufacturing Alliance (EAMA)
members by providing a short-term
training option to unemployed and
underemployed workers

Short-term work-based customized training
course based on Electric Boat and EAMA
curriculum input; associate in
manufacturing engineering and
manufacturing engineering with laser;
certificate in lean manufacturing

NA Bret Jacobson, 860-441-0313;
BJacobson@trcc.commnet.edu

Manufacturing Machine Technology
Program
Middlesex Community College
100 Training Hill Road
Middletown, CT 06457
860-343-5869; www.mxcc.commnet.edu

Ideal for part-time students who are
currently in the workplace and want to
enhance skills or improve employment
prospects in manufacturing

Application-based certificate program
focused on blueprint reading, machining,
CNC programming and machining, lean
manufacturing principles, quality control
with an emphasis on statistical process
control, CAD and materials science

NA

Carolyn Sommer,
860-343-5841;
csommer@mxcc.edu
Hubert Godin, 860-343-5776;
hgodin@mxcc.edu

Tunxis Community College
271 Scott Swamp Road
Farmington, CT 06032
860-773-1300; www.tunxis.edu

College of Technology curriculum
prepares students for technical positions
in the workforce while providing a
seamless pathway to a four-year degree
at Central Connecticut State University
(CCSU)

Associate in engineering science and
technology studies; certificates in CAD and
lean manufacturing

NA
Gregory Szepanski,
860-773-1626;
gszepanski@tunxis.edu

Source: Each organization's website and news reports1 The Metrology Lab and machine shop is located at Dana Hall on the University Hartford campus in Bloomfield.
—Compiled by Stephanie R. Meagher.




