P ASNUNTUCK COMMUNITY COLLEGE

170 EIm Street Enfield, CT 06082 860.253.3180 Fax 860.253.3069

Office of Human Resources

POSITION: Advanced Manufacturing Instructors - Part-time (Credit and Non-Credit Courses)

Positions: Blueprint Reading | & Il, Blueprint for Welders, CNC Programming | and Il, GD&T,
Manufacturing Math | and I, Metallurgy, Metrology with CMM, Quality Assurance,
SolidWorks Software, Siemens Software, Magix Software, Siemens NX Software, Machining
Lab Instructors, and Welding Lab Instructors

ANTICIPATED January 2018
STARTING DATE:
PREFERRED e Master’s Level Preferred. Other level of education and experience will be considered on a
QUALIFICATIONS: case-by-case basis.
e Proficient computer skills
e Strong communication skills
e Ability to work with a diverse student body from high school through adult learners
e Ability to work across departments as a team player
¢ Openings available: day, afternoons, and evenings
e Willing to travel to offsite locations to teach as needed

Applicants who do not meet the minimum requirements are encouraged to apply, stating in
writing precisely how their background and experience have prepared them for the
responsibilities of this position and by providing appropriate references. Exceptions may be
made for compelling reasons.

MINIMUM Based Upon Position
SALARY:
TO APPLY: Submit letter of interest, resume, Board Application (found at www.asnuntuck.edu —

Employment tab) and the names of three references to:

Asnuntuck Community College
Human Resources — JOB CODE: AMTC
170 Elm Street, Enfield, CT 06082
Email: AS-Humanresources@asnuntuck.edu
Fax: (860) 253-3069

APPLICATION Application materials must be received on or before December 4, 2017.
DEADLINE:

ASNUNTUCK COMMUNITY COLLEGE IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER, M/F.
PROTECTED GROUP MEMBERS ARE STRONGLY ENCOURAGED TO APPLY.

Notice of Non-discrimination: Asnuntuck Community College does not discriminate on the basis of race, color, religious creed,
age, sex, national origin, marital status, ancestry, present or past history of mental disorder, learning disability or physical
disability, sexual orientation, gender identity and expression or genetic information in its programs and activities. In addition,
the College does not discriminate in employment on the basis of veteran status or criminal record. The following individuals
have been designated to handle inquiries regarding the non-discrimination policies: Yhara Zelinka, Title IX Coordinator,
yzelinka@asnuntuck.edu (860) 253-3092 and Kim Quinn, 504/ADA Coordinator, kquinn@asnuntuck.edu (860) 253-3005,

Asnuntuck Community College, 170 EIm Street, Enfield, CT 06082

~ ASNUNTUCK
g,, www.asnuntuck.edu

A Connecticut Community College

An Equal Opportunity Employer
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