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Introduction 

 
This publication of the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics 
is a 1998 amendment of Public Law 101-542 which requires all postsecondary institutions participating in 
Title IV student financial aid programs to disclose campus crime statistics and security information. 

 
Asnuntuck Community College distributes this publication annually by October 1 to our campus community 
of students, prospective students, employees and prospective employees.  This publication is available on 
the Asnuntuck website a30Tt Uhttp://Asnuntuck.eduU30T.   Printed copies are available at the Information Desk, in 
the Dean of Students Office, and in the College’s Library.  Questions regarding this publication can be 
directed to the Dean of Students at (860)253-3020. 

 
Authority and Jurisdiction 

 
Asnuntuck Community College does not have campus police.  Contract security guards are hired through 
Murphy Security Service, LLC to provide security coverage during hours of operation of the college. 
Two guards are on duty during each shift Monday – Saturday.   Security guards have the authority to 
conduct investigations for disciplinary matters under the direction of the Dean of Students.  They have the 
authority to ask for identification to determine if individuals meet the criteria to be on campus grounds 
and to report incidents to either the appropriate law enforcement agency and/or to the Dean of Students 
Office.  Security guards do not have arrest powers. 

 
All criminal offenses will be investigated by the appropriate law enforcement agency.   As a state institution,  
Asnuntuck,  the  State  Police  under  the  Department  of  Emergency  Services  and  Public Protection have 
jurisdiction over the college.  The Enfield Police may be the first response to a campus emergency due 
to their approximation to the campus and they may investigate or assist the State Police with criminal 
offenses that occur on the Asnuntuck Community College campus. 

 
College policy violations will be referred to the Dean of Students for review and disciplinary action.  No 
administrator or employee will interfere with the right of a student or employee to file a complaint with 
any law enforcement agency. 

 
Policy for Reporting Crimes and Other Emergencies 

 
It is the Policy of Asnuntuck Community College that incidents occurring on campus be reported to one 
of the following offices in a timely manner: 

 
The Office of the Dean of Student Services (860) 253-3011 
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The Office of the Dean of Administration (860) 253-3048 
Campus Security / Information Desk (860) 253-3012/(860) 253-3013 

 
The College will assess the seriousness of all reported incidents and take appropriate action to protect the 
person and property of students, employees and guests.  In the case of allegations of serious criminal acts, 
the College will seek the assistance of police authorities.  Serious criminal acts include but are not limited 
to murder, rape or other sexual offenses, robbery, aggravated assault, arson, burglary, and motor vehicle 
theft. 

 
In the event of an emergency, 911 should be called from any campus phone or blue light emergency 
phone in the parking lots immediately.  When 911 is called from a campus phone, it automatically alerts the 
emergency line of appropriate law enforcement agencies.   It also immediately rings to the campus 
security desk phone including email and the security cell phone, the Information Desk phone including 
email, the Dean of Students desk phone including email, the Dean of Administration’s desk phone including 
email, and the Building Superintendent’s desk phone including email.   When the emergency phone  rings  
these  campus  extensions,  it  indicates  the  location  that  the  call  is  coming  from  so  an immediate 
response takes place. 

 
To report a non-emergency or public safety matter, call the Dean of Students at (860)253-3020.  All incident 
reports are forwarded to the Dean of Students and the Dean of Administration for review and potential 
action.  If assistance is required from state or local police, the Dean and/or security will contact the 
appropriate agency.  Crimes, suspicious activity should be reported to the Dean of Students to ensure 
inclusion in the annual crime statistics report and to ensure that timely warning notices can be provided to 
the campus and surrounding community when appropriate. 

 
 
 
Policy Regarding Confidential Reporting 

 
Asnuntuck  Community  College  does  not  employ  pastoral  or  professional  counselors  who  have  a 
privileged relationship with students.  All faculty and staff are considered mandated reporters.  Thus any 
crime  including  sexual  violence,  domestic  violence,  stalking  or  harassment  must  be  reported.    The 
College does not participate in a voluntary Confidential Reporting program. 

 
Timely Warning Policy 

 
In the event that a situation arises, either on or off campus, that, in the judgment of the Dean of Students 
constitutes an ongoing or continuing threat, a campus wide “timely warning” will be issued.  This 
warning will be issued through any/all of the college notification systems depending on the 
circumstances.  Theses notification systems include but may not be limited to the myCommNet Alert 
messaging system, campus email, VoIP broadcasting, video bulletin boards, campus PA system, college 
website, social media, campus voicemail messages and face-to-face notifications as deemed appropriate. 
Anyone with information warranting a timely warning should report the circumstances to the Dean of 
Students by telephone at (860) 253-3020, Campus Security at (860) 253-3012 or in person at the 
Information Desk. 

 
Off-Campus Criminal Activity 

 
The college’s contracted security staff does not provide law enforcement service off-campus.  Criminal 
activity off-campus is monitored and recorded by both the Connecticut State Police and the Enfield Police 
Department.  The College enjoys a close working relationship with both of those units when violations of 



federal, state or local laws are reported. Reported student incidents are processed through the College 
Student Code of Conduct.  This cooperative team approach addresses situations as they arise and provides 
an opportunity for preventative collaborations. 

 
Crime Statistics 

 
The procedures for preparing the annual disclosure of crime statistics including reporting statistics to 
Asnuntuck Community College are obtained from the College’s Incidents Reports and reports from the 
Police Department of Enfield as well as the State Police. 

 
A request for statistical information is made on an annual basis to the College President and Deans, and 
the Title IX Coordinators.  The college crime statistics along with the Jeanne Clery Disclosure of Campus 
Security  Policy  and  Campus  Crime  Statistics  are  gathered,  compiled  and  reported  by  the  Dean  of 
Students. 

 
The campus community is notified of the availability of this publication on the college web site, at the 
Information Desk, at the Dean of Students Office and in the Learning Resource Center of the College. 

 
Campus Access Policy 

 
Asnuntuck Community College is committed to free access to campus facilities by students and staff 
consistent with personal safety and preservation of personal property.   During non-business hours, access 
to all College facilities is prohibited. Guests, contractors and community members who do not have an ACC 
ID must sign-in at the Information desk when coming on to the campus.  Any individual who does not have 
a valid college ID or who is not signed-in will be asked to leave the premises. 

 
Crime Prevention Programs 

 
All  college  employees  receive  workplace  violence  training;  sexual  violence,  domestic  violence  and 
stalking training, and emergency response training.   Additionally, the threat Assessment Committee 
provides training programs and ongoing prevention education through Campus safety updates, campus 
newsletters and ongoing campus safety audits and findings reports.   Students are also educated about 
safety and crime prevention in New Student workshops and orientation programs.  In addition to constant 
and on-going tabling, displays, educational posters and brochures, subliminal messaging events and resource 
information distribution, monthly programs addressing prevention, bystander intervention, and various 
prevention and awareness programs specifically related crime prevention, sexual violence, domestic 
violence, stalking, drug and alcohol abuse, mental health, suicide prevention and emergency response to 
criminal activity are implemented on campus for students, faculty and staff. 

 
During the most recent calendar year and during the preceding three calendar years, there were no 
incidents on campus reported to College authorities or local police agencies including criminal offenses: 
murder, rape or other sexual offenses, robbery, aggravated assault, arson, burglary, or motor vehicle theft. 

 
For the same period, there were no arrests on campus for crimes related to liquor law violations, drug 
abuse violations and weapons law violations. 



Policy on Sex Offender Registration 
 
The Campus Sex Crimes Prevention Act of 2000 requires institutions of higher education to issue a 
statement advising the campus community where law enforcement information may be obtained.  It also 
requires sex offenders who are already required to register in a state to provide notice of each institution 
of higher education in that state, at which the person is employed, carries on a vocation or is a student. 

 
In the state of Connecticut, convicted sex offenders must register with the Sex Offender Registry 
maintained by the Connecticut Department of Public Safety, Division of State Police, Sex Offender 
Registry Unit, pursuant to Connecticut General Stautes 54-250.  The Sex Offender Registry information 
provided under this law is intended to be used for such purposes as the administration of criminal justice, 
screening of current or prospective employees and volunteers or otherwise for the protection of the public 
in general and children in particular.  Unlawful use of the information for purposes of intimidating or 
harassing another is prohibited and a willful violation shall be punishable by law.  Asnuntuck Community 
College is notified by the Board of Regents and/or the State Police if any convicted sex offender registers 
for class, or applies for employment at the college. 

 
The Connecticut Sex Offender Registry may be accessed online at: 
http://www.communitynotification.com/cap_office_disclaimer.php?office=54567 

 
Policy on Drugs and Alcohol in the Community Colleges 

 
THE FOLLOWING POLICY COVERING ALCOHOL AND DRUGS HAS BEEN ADOPTED BY THE 
BOARD OF REGENTS OF COMMUNITYTECHNICAL COLLEGES: 

 
The Board of Trustees of Community Technical Colleges endorses the Statement of the Network of 
Colleges and Universities Committed to the Elimination of Drug and Alcohol Abuse, which is based on 
the following premise: 
American Society is harmed in many ways by the abuse of alcohol and other drugs—decreased 
productivity, serious health problems, breakdown of the family structure, and strained social resources. 
Problems of illicit use and abuse of substances have a pervasive effect upon many segments of society — 
all socioeconomic groups, all age levels, and even the unborn. Education and learning are especially 
impaired by alcohol abuse and illicit drug use. 
(1) The Board recognizes that education regarding alcohol and substance abuse is an appropriate and even 
necessary part of contemporary college life. Since the unauthorized use of controlled substances, in 
addition to the potential harmful effect it may have on students and employees, is contrary to state and 
federal law and regulation, it must be prohibited in any college activity, on or off the college campus. 
Although the conditions of alcohol and drug dependency may be considered disabilities or handicaps 
under state law and regulation and Board of Trustees policy, employees and students will not be 
discriminated against because they have these disabilities. All students and employees are considered to 
be responsible for their actions and their conduct. 

 
THESE PROVISIONS SHALL APPLY TO ALL COLLEGES UNDER THE JURISDICTION OF THE 
BOARD: 
1. No student or employee shall knowingly possess, use, distribute, transmit, sell, or be under the 
influence of any controlled substance on the college campus or off the college campus at a college 
sponsored activity, function, or event. Use or possession of a drug authorized by a medical prescription 
from a registered physician shall not be a violation of this provision. 
2. All colleges shall develop and enforce policies regarding the sale, distribution, possession, or 
consumption of alcoholic beverages on campus, subject to state and federal law. Consistent with previous 
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Board policy, the consumption of alcoholic beverages on campus may be authorized by the 
president subject to the following conditions, as appropriate: 
a. when a temporary permit for the sale of alcoholic beverages has been obtained and dram 
shop act insurance has been purchased; 
b. when a college permit has been obtained; 
c. when students bring their own beverages; 
d. when alcoholic beverages are provided by a student organization and no fee is charged for 
attendance or for said beverages. 
3. All colleges shall provide educational programs on the abuse of alcohol and other drugs and 
referral for assistance for students and employees who seek it. Colleges are encouraged to establish 
campus wide committees to assist in development of these programs in response to particular campus 
needs and identification of referral resources in their respective service planning regions. 
4. This policy shall be published in all college catalogs, faculty and staff manuals, and other 
appropriate literature. 
5. Failure to comply with this policy will result in invocation of the appropriate disciplinary 
procedure and may result in separation from the college and referral to the appropriate authorities 
for prosecution. (Adopted November 20, 1989) 
(1.) Statement of the Network of Colleges and Universities Committed to the Elimination of Drug and 
Alcohol Abuse. 

 
Sexual Assault Prevention and Response 

 
Sexual Misconduct, Sexual Assault and Intimate Partner Violence Policy 

 
Statement of Policy 
The Board of Regents for Higher Education (BOR) in conjunction with the Connecticut State Colleges 
and Universities (CSCU) is committed to insuring that each member of every BOR governed college 
and university community has the opportunity to participate fully in the process of education and 
development.  The BOR and CSCU strive to maintain a safe and welcoming environment free from 
acts of sexual misconduct, intimate partner violence and stalking. It is the intent of the BOR and each 
of its colleges or universities to provide safety, privacy and support to victims of sexual misconduct 
and intimate partner violence. 

 
The BOR strongly encourages victims to report any instance of sexual misconduct, including sexual 
harassment, sexual assault, sexual exploitation, stalking and intimate partner violence, as an effective 
means of taking action by reporting such acts to the appropriate officials and pursuing criminal or 
disciplinary remedies, or both.  The only way that action can be taken against anyone who violates 
another in such a manner is through reporting.  Each and every BOR governed college and university 
shall provide those who report sexual misconduct with many supportive options, including referral to 
agencies that provide medical attention, counseling, legal services, advocacy, referrals and general 
information regarding sexual misconduct.  Each and every BOR governed college and university will 
preserve the confidentiality of those who report sexual misconduct to the fullest extent possible and 
allowed by law.   All BOR and CSCU employees, victim support persons and community victim 
advocates being consulted will make any limits of confidentiality clear before any disclosure of facts 
takes place. Other than confidential resources as defined above, in addition to employees who qualify 
as Campus Security Authorities under the Jeanne Clery Act,  all BOR and CSCU employees are 
required to immediately communicate to the institution’s designated recipient any disclosure or report 
of sexual misconduct received from a student as well as communicate any disclosure or report of 



sexual misconduct the employee received from another employee when misconduct is related to the 
business of the institution. 

 
Affirmative consent must be given by all parties before engaging in sexual activity. Affirmative 
consent means an active, clear and voluntary agreement by a person to engage in sexual activity with 
another person.  Sexual misconduct, as defined herein, is a violation of BOR policies and, in 
addition, may subject an accused student or employee to criminal penalties. The BOR and each of its 
governed colleges and universities are committed to providing an environment free of personal 
offenses. Sexual relationships of any kind between staff/faculty and students are discouraged 
pursuant to BOR policy. 

 
The Board of Regents for Higher Education hereby directs the Connecticut State Colleges and 
Universities to implement the Policy stated above pursuant to the following provisions: 
 
Terms, Usage and Standards 

 
Consent must be affirmed and given freely, willingly, and knowingly of each participant to desired 
sexual involvement.  Consent is a mutually affirmative, conscious decision – indicated clearly by 
words or actions – to engage in mutually accepted sexual contact.  Consent may be revoked at any 
time during the sexual activity by any person engaged in the activity. 

 
Affirmative consent may never be assumed because there is no physical resistance or other negative 
response. A person who initially consents to sexual activity shall be deemed not to have affirmatively 
consented to any such activity which occurs after that consent is withdrawn.  It is the responsibility 
of each person to assure that he or she has the affirmative consent of all persons engaged in the sexual 
activity to engage in the sexual activity and that affirmative consent is sustained throughout the sexual 
activity. It shall not be a valid excuse to an alleged lack of affirmative consent that the student or 
employee responding to the alleged violation believed that the student reporting or disclosing the 
alleged violation consented to the activity (i) because the responding student or employee was 
intoxicated or reckless or failed to take reasonable steps to ascertain whether the student or employee 
reporting or disclosing the alleged violation affirmatively consented, or (ii) if the responding student 
or employee knew or should have known that the student or employee reporting or disclosing the 
alleged violation was unable to consent because the student or employee was unconscious, asleep, 
unable to communicate due to a mental or physical condition, or incapacitated due to the influence of 
drugs, alcohol or medication. The existence of a past or current dating or sexual relationship between 
the persons involved in the alleged violation shall not be determinative of a finding of affirmative 
consent. 

 
Report of sexual misconduct is the receipt of a communication of an incident of sexual misconduct 
accompanied by a request for an investigation or adjudication by the institution. 

 
Disclosure is the receipt of any communication of an incident of sexual misconduct that is not 
accompanied by a request for an investigation or adjudication by the institution. 

 
Sexual misconduct includes engaging in any of the following behaviors: 

 
(a) Sexual harassment, which can include any unwelcome sexual advance or request for sexual 

favors, or any conduct of a sexual nature when submission to such conduct is made either 



explicitly or implicitly a term or condition of an individual’s education or employment; 
submission to or rejection of such conduct by an individual is used as a basis for academic or 
employment decisions affecting the individual; or such conduct has the purpose or effect of 
substantially interfering with an individual’s academic or work performance or creating an 
intimidating, hostile or offensive educational or employment environment. Examples of conduct 
which may constitute sexual harassment include but are not limited to: 

 
• sexual flirtation, touching, advances or propositions 
• verbal abuse of a sexual nature 
• pressure to engage in sexual activity 
• graphic or suggestive comments about an individual’s dress or appearance 
• use of sexually degrading words to describe an individual 
• display of sexually suggestive objects, pictures or photographs 
• sexual jokes 

• stereotypic comments based upon gender 
• threats, demands or suggestions that retention of one’s educational status is 

contingent upon toleration of or acquiescence in sexual advances. 
 
Retaliation is prohibited and occurs when a person is subjected to an adverse employment or 
educational action because he or she made a complaint under this policy or assisted or participated in 
any manner in an investigation. 

 
(b) Sexual assault shall include but is not limited to a sexual act directed against another person 

without the consent (as defined herein) of the other person or when that person is not capable 
of giving such consent. 

 
Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b 
and 53a-73a of the Connecticut General Statutes. 

 
(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual advantage of 

another for anyone’s advantage or benefit other than the person being exploited, and that behavior 
does not otherwise constitute one of the preceding sexual misconduct offenses.  Examples of 
behavior that could rise to the level of sexual exploitation include: 

 
• Prostituting another person; 
• Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity; 
• Non-consensual distribution of photos, other images, or information of an individual’s 

sexual activity, intimate body parts, or nakedness, with the intent to or having the effect 
of embarrassing an individual who is the subject of such images or information; 

• Going beyond the bounds of consent (for example, an individual who allows friends to 
hide in the closet to watch him or her having consensual sex); 

• Engaging in non-consensual voyeurism; 
• Knowingly transmitting an STI, such as HIV to another without disclosing your STI 

status; 
• Exposing one’s genitals in non-consensual circumstances, or inducing another to 

expose his or her genitals; or 
• Possessing, distributing, viewing or forcing others to view illegal pornography. 



 
Sexual exploitation is further defined as a crime in Connecticut State Law. 

 
(d)  Intimate partner, domestic and/or dating violence means any physical or sexual harm against 

an individual by a current or former spouse of or person in a dating or cohabitating relationship 
with such individual that results from any action by such spouse or such person that may be 
classified as a sexual assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b 
or 53a-73a of the general statutes, stalking under section 53a-181c, 53a-181d or 53a-181e of the 
general statutes, or domestic or family violence as designated under section 46b-38h of the 
general statutes. This includes any physical or sexual harm against an individual by a current or 
former spouse or by a partner in a dating relationship that results from (1) sexual assault (2) 
sexual assault in a spousal or cohabiting relationship; (3) domestic violence; (4) sexual 
harassment (5) sexual exploitation, as such terms are defined in this policy. 

 
Offenses that are designated as “domestic violence” are against family or household members or 
persons in dating or cohabitating relationships and include assaults, sexual assaults, stalking, and 
violations of protective or restraining orders issued by a Court. Intimate partner violence may 
also include physical abuse, threat of abuse, and emotional abuse. 

 
• Physical abuse includes, but is not limited to, slapping, pulling hair or punching. 
• Threat of abuse includes but is not limited to, threatening to hit, harm or use a weapon 

on another (whether victim or acquaintance, friend or family member of the victim) or 
other forms of verbal threat. 

• Emotional abuse includes but is not limited to, damage to one’s property, driving 
recklessly to scare someone, name calling, threatening to hurt one’s family members or 
pets and humiliating another person. 

• Cohabitation occurs when two individuals dwell together in the same place as if married. 
• The determination of whether a “dating relationship” existed is to be based upon the 

following factors: the reporting victim’s statement as to whether such a relationship 
existed, the length of the relationship, the type of the relationship and the frequency of 
the interaction between the persons reported to be involved in the relationship. 

 
(e)  Stalking, which is defined as repeatedly contacting another person when contacting person 

knows or should know that the contact is unwanted by the other person; and the contact causes 
the other person reasonable apprehension of imminent physical harm or the contacting person 
knows or should know that the contact causes substantial impairment of the other person’s 
ability to perform the activities of daily life. 

 
As used in this definition, the term “contacting” includes, but is not limited to, communicating 
with (including internet communication via e-mail, instant message, on- line community or any 
other internet communication) or remaining in the physical presence of the other person. 

 
Confidentiality 
When a BOR governed college or university receives a report of sexual misconduct all reasonable 
steps will be taken by the appropriate CSCU officials to preserve the privacy of the reported victim 
while promptly investigating and responding to the report. While the institution will strive to maintain 
the confidentiality of personally identifiable student information reported, which information is subject 
to privacy requirements of the Family Education Rights Privacy Act (FERPA), the institution also must 



fulfill its duty to protect the campus community. 
 
Confidential resources are defined as follows:  For the Universities, entities with statutory privilege, 
which include campus based counseling center, health center and pastoral counseling staff members 
whose official responsibilities include providing mental health counseling to members of the 
University community as well as off campus counseling and psychological services, health services 
providers, member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic 
Violence Center.  For the Colleges, confidential resources are limited to entities with statutory 
privilege, such as off campus counseling and psychological services, health services providers, 
member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic Violence 
Center.   The personnel of these centers and agencies are bound by state statutes and professional 
ethics from disclosing information about reports without written releases. 

 
Information provided to a confidential resource by a victim of a sexual misconduct or the person 
reported to have been the victim of sexual misconduct cannot be disclosed legally to any other 
person without consent, except under very limited circumstances, such as an imminent threat of 
danger to self or others or if the reported victim is a minor.   Therefore, for those who wish to obtain 
the fullest legal protections and disclose in full confidentiality, she/he must speak with a confidential 
resource.  Each BOR governed college and university will provide a list of such confidential 
resources in the College or University’s geographic region to victims of sexual misconduct as well 
as publish these resources on-line and in various publications. 

 
Where it is deemed necessary for the institution to take steps to protect the safety of the reported victim 
and/or other members of the campus community, the institution will seek to act in a manner so as not 
to compromise the privacy or confidentiality of the reported victim of sexual misconduct to the extent 
reasonably possible. 

 
Mandated Reporting by College and University Employees 
Other than confidential resources as defined above, in addition to employees who qualify as Campus 
Security Authorities under the Jeanne Clery Act, all employees are required to immediately 
communicate to the institution’s designated recipient (e.g., Title IX Coordinator) any disclosure or 
report of sexual misconduct received from a student regardless of the age of the reported victim.  All 
employees are also required to communicate to the institution’s designated recipient (e.g., Title IX 
Coordinator) any disclosure or report of sexual misconduct received from an employee that impacts 
employment with the institution or is otherwise related to the business of the institution. 

 
Upon receiving a disclosure or a report of sexual misconduct, employees are expected to 
supportively, compassionately and professionally offer academic and other accommodations and to 
provide a referral for support and other services. 

 
Further, in accordance with Connecticut State law, with the exception of student employees, any paid 
administrator, faculty, staff, athletic director, athletic coach or athletic trainer who, in the ordinary 
course of their employment, has a reasonable cause to suspect or believe that a person under the age of 
18 years has been abused or neglected, has been placed in imminent harm or has had a non- accidental 
injury is required by law and Board policy to report the incident within twelve hours to their immediate 
supervisor and to the Department of Children and Families. 

 
 



Rights of Parties 
Those who report any type of sexual misconduct to any BOR governed college or university employee 
will be informed in a timely manner of all their rights and options, including the necessary steps and 
potential outcomes of each option.  When choosing a reporting resource the following information 
should be considered: 

  
• All reports of sexual misconduct will be treated seriously and with dignity by the institution. 
• Referrals to off-campus counseling and medical services that are available immediately and 

confidential, whether or not those who report feel ready to make any decisions about reporting 
to police, a college or university employee or the campus’s Title IX Coordinator. 

•   Those who have been the victim of sexual misconduct have the right to take both criminal and 
     civil legal action against the individual allegedly responsible. 
• Those who seek confidentiality may contact a clergy member(s), a University counseling 

center psychologist, a University health center care provider, the Sexual Assault Crisis Center 
of Connecticut and/or the Connecticut Coalition Against Domestic Violence − all of whom are 
bound by state statutes and professional ethics to maintain confidentiality without written 
releases. 
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Who to Contact: 
 
 

Confidential Sexual Assault, Intimate Partner Violence and Domestic Violence Resources 
 
211 –Confidential and free service that provides crisis intervention assistance to those in need. 211 or you 
may call 1-800-203-1234 or http://www.211ct.org 

 

 
The Network Against Domestic Abuse: Hotline phone number (860) 763-4542 
(24-hour crisis hotline) Statewide hotline Phone (888) 774-2900 (24 hour crisis hotline) 

 
 
CONNSACS –Connecticut Sexual Assault Crisis Services, Inc. Please call their confidential 24-hour 
hotline English – (888) 999-5545, Spanish – (888) 568-8332, local Hartford – (860) 547-1022 

 

 
Community Health Resources –a private, non-profit, community-based system of behavioral health care. 
Additional information about CHR is available online: www.chrhealth.org 

 

 
Enfield Social Services: need based services to the community in order to sustain or improve the quality 
of life, with respect and appreciation for human and cultural differences. Enfield Social Services website 
http://enfield-ct.gov/429/Social-Services 

 
Enfield Police Department – (860) 763-6400 

 

 
Saint Francis Hospital and Medical Center, 114 Woodland Street, Hartford, CT (860) 714-4000 

 

National Suicide Prevention Lifeline 1-800-273-TALK (8255) 

New Directions of North Central Connecticut (860) 741-3001 

 
Non Confidential at Asnuntuck Community College Resources 

 

 
Timothy St. James, Interim Dean of Students, (860) 253-3011 tstjames@asnuntuck.edu 

 
 
Yhara Zelinka, Title IX Coordinator, (860) 253-3092 yzelinka@asnuntuck.edu 

 
 
Security: Monday to Thursday 7:00am to 10:00 pm, Friday: 7:00 am – 5:00 pm, Saturday 8:00 am -5:00 
pm. Contact: (860) 253-3012 or (860) 253-3013 

 

 
Any members of the Sexual Assault Resource Team (S.A.R.T) OR College Advocates 
http://www.asnuntuck.edu/SexualMisconduct/KnowYourIX/Sexual%20Assault%20Rsource%20Team%2 
0%28S.A.R.T.%29 

 
Title IX Coordinators 

•  Yhara Zelinka (Primary and Contact for Students)- (860) 253-3092 
•  Cheryl Cyr (Contact for Employees) – (860 253-3045 

 

http://www.211ct.org/
http://www.chrhealth.org/
http://enfield-ct.gov/429/Social-Services
mailto:kkelley@asnuntuck.edu
mailto:yzelinka@asnuntuck.edu
http://www.asnuntuck.edu/SexualMisconduct/KnowYourIX/Sexual%20Assault%20Rsource%20Team%20%28S.A.R.T.%29
http://www.asnuntuck.edu/SexualMisconduct/KnowYourIX/Sexual%20Assault%20Rsource%20Team%20%28S.A.R.T.%29
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Weapons Policy 
 
The use or possession of weapons (as defined in Section 53206 of the Connecticut General Statutes) is 
prohibited on college campuses or at college activities. 
Sec. 53206: 
“slung [sic] shot, air rifle, BB gun, black jack, sand bag, metal or brass knuckles, or any dirk knife, or any 
switch knife having an automatic spring release device by which a blade is released from the handle, 
having a blade of over one and one half inches in length, or stiletto, or any knife the edged portion of 
which is four inches or over in length, or any martial arts weapon or electronic defense weapon, as 
defined in section 53a3, or any other dangerous or deadly weapon or instrument” Sec. 53a3(6): “any 
weapon, whether loaded or unloaded, from which a shot may be discharged, or a switchblade knife, 
gravity knife, bill, blackjack, bludgeon, or metal knuckles.” 

 
 
 
 
 
 
 
 
 
Asnuntuck Community College is a non-residential campus. 
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Asnuntuck Community College 
Crime Statistics, 2014, 2015, and 2016 
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Print Forms (Data) 

Print Fonn(s) Get PDF File Return 

2017 Campus Safety and Security Survey 

Institution: Main Campus (128577001) User ID: C1285771 

Screening Questions 
Please answer these questions carefully. The answers you provide will determine which screens you will be asked to 
complete for this data collection. 

1. D·eies your institution provide On-campus Student Housing Facilities? 

e 
0 

No. 

Yes. (If Yes is selected, you must enter the number of student housing facilities below and enter Fire 
Statistics for each racility.) 

Number of On-campus Student Housing Facilities: / __ J 

2. Do•)'; your insli!ution have any noncampus buildings or properties? 

0 Yes No 

3 Have you combined statistics that you received from the local or state po!ice wi!h your inslilution statistics for this 
r0po11? If you answer No to this question, you will be asked to provide the data you received from the local and state 
police 5f!parately 

® 

0 

0 

0 

Yes. Local and/or state law enforcement agenCles provided us with statistics that we are combining with 
statistics collected by our campus securHy authorities. 

No. We are not combining the statistics because we cannot determine whether the slatistics we obtained 
from local and/or state law enforcement agencies are for on-campus incidents or public property incidents. 

Not avallable. We cannot determine if the statistics we obtained from local and/or state law enforcement 
agencies are for our Clery geography. 

Not available. We made a good-faith effort lo obtain statistics from local and/or state law enforcement 
agericles, but the age·ncles did not comply wil l1 our request. 

Page l of 14 
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Print Forms (Data) 

Institution: Main Campus (128577001) Userm: C1285771 

Criminal Offenses - On campus 
For each cif tr1e following crimirial offenses. enter the number reported to have occurred .QL1- Cal!!J:l .. \l_!!· 

Total occurrences On campus 

Criminal offense 2014 2015 2016 

a Murder/Non-negllgen l ma11s·1aughter 0 0 

b. NeQ l1gent manslaugl1ler 0 f _ ol I 
c.~ 0 l-- ol r 
d. Fondling 0 [ 0 I 
e. Incest 0 I o] I 
f ~aatutory rape 0 [ o! [ 
g. Robbe1y 0 [ 0 f 
h. Aggravated assault 0 r 01 1-
i. fl..!!!9.!.fil'L 0 0 I 
j . .M.Q!Q.!'..~~ (Do not include theft from a motor vehicle) 0 

I 0 [ I 

k. Arson 0 
I - 0 L L___ 

Caveat: 
If you have changed prior years' data, you must add a caveat explaining the change. Use the following format: 'For (YEAR), 
Line (X) was changed from (A) to (B) because (REASON).' 

Page 2of14 

0 

0 

o! 
0 1 

0 

Oj 

o' 
0 1 

0 

o] 
0 

https://survcys.ope.ed.gov/campussafety/DataForms.aspx?747970653d6461746126726474... 9/27/2017 



Print Forms (Data) 

Institution: Main Campus (128577001) User ID: C1285771 

Criminal Offenses - Public Property 
For ear.11 of the following criminal offenses. enter the number reported to have occurred on Pullll«...eI.Q!!~.!11' · 

Total occurrences on Public Property 

Criminal offense 2014 2015 2016 

a. Murder/ Non-negligent manslaughter 0 l= 0 r_~:=:::§J 
b. Neg ligent manslaugh1er 0 l 0 I al 
c. Rape 0 [ 0 [=.__ 0 1 

d . Fondling 0 0 I 
e. Incest 0 0 I 
f. Sta tutory rnpe 0 0 I 
g. Robbery 0 I_ 0 I 
h. ill!gravated assault 0 l 0 I 
i . .fu!..[g@1y 0 l 0 l 
j. Motor veh icle theft (Do not include theft from a motor vehrcle) 0 r 0 I 
k. Arson 0 c 0 I 
Caveat: 
If you have changed prior years' data, you must add a caveat explaining the change. Use the following format: "For (YEAR), 
Line (X) was changed from {A) to (B) because (REASON)." 

oj 
oj 
o] 
0 1 

oj 
oj 
0 1 

oj 
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Print Forms (Data) Page 4of14 

Institution: Main Campus (128577001) User ID: C1285771 

Hate Crimes - On campus 
For tlw criminal olfensns listed below, first enter the total number of !i.<!!.e ~rime_!!_ that were reported to have occurred Q~ can:i.fil!~- Then bteak 
down ·~ach tol.al by c11te9oq• of bias (e.g., race. religion). 

Criminal offense 

a. Murder/ Non.:. 
~ 
Jl151ns1aughler 

c .. ~ 

d. Fondling 

e Incest 

f. ~ilalutory rap!:l 

g. Robbery 

h. ,t\ggravated assault 

i.fl~ 

j. Motor vehicle theft 
1Do !'O( include theft 
fmm a motor ver.icle) 

k. Arson 

I. SJmple assa1111 

n Intimidation 

o. Deslruc11on/damagel 
vandahsm or property 

Criminal offense 

a. Murder/ Non: 
M qljgent 
manslaughter 

c.~ 

d. fondling 

e Incest 

f. Statutory rapfl 

g. Robbery 

h. 8ggravaled assault 

i. f!lillllfilY 
j. Motor vehicle t11eft 
(Do not incluje theft 
from a motor vel:icle) 

k p.rson 

m. Larceny-theft 

n. Intimidation 

o. Oestruct1011Mamage/ 
vandalism of p1·opertv 

2016 
Total 

I 
l 

01 

o_l 
01 J 

0 ! 
ol 

[==2] 
0 

oj 

01 
ol 
oj 
o' 

[ 0 

2015 
Total 

0 

ol 

[~~JD 
ol 

i --- 01 

[_ __ 01 
oj 

01 
r··----ni 
L·----~-1 

ol 

c=~ 
oj 
oj 

I 

L 

[ 

Race 

o I 
oJ 
oj 
ol 
01 
o I 
oj 
oj 

oJ 

~ I 
01 
0 

oJ 
ol 

Race 

L ol 

ol 

:~~I 
01 
oj 

1=: ri j 
[_ 01 

01 

0 

0 

ol 
r· --· 01 
'--~ 

[ oj 

I o 

Religion 

l - 0 J 

c. 01 
r -- oJ 
[ - oJ 
L 01 
I 01 
[_ 01 

ol l 

1-
r 
I 

I 

o] 

ol 
o] 
01 

.Q] 
1- oJ 

Religion 

I _ o I 

1--=. 0 l 
ol 

l - 0 J 

[_-_ _Q_ I 

1-=- ~I 
I o I 
r_ o) 

~ I 

01 
I 0 I 
[- ol 
l 0] 

I o I 

Occurrences of Hate crimes 

Category of Bias for crimes reported in 2016 

Sexual 
orientation 

OJ 
61 
oJ 

( _ _Qj 

I 01 
I 01 

oj 

OJ 

'- _Q_] 
I oJ 

OJ 
oJ 

r 01 

Gender 

- q] 

c cU 
l ~ 
[ _ol 
[ 01 
1- o] 

---oi 
L~ 

L oJ 
[_ ol 

[ "OJ 
l oJ 
C o-J 
r OJ 

Gender 
Identity 

r - oj 

L oJ 
L o1 
r- oj 
[ oj 
,- 0 I_ 

L - oJ 
L oJ 
[ 0 

L oj 
r- oj 

t 01 
[_ o 

I ol 

Occurrences of Hate crimes 

Disability 

ol 

C oJ 
r- ---oi 
[ 0 

L oJ 
r-_ol 

0 

L 0 

L o 

L- o 

C o 
L O' 

L_ 01 

0 

Category of Bias for crimes reported in 2015 

Sexual 
orientation 

C:JD 
oJ 
01 
oJ 
oJ 

r o J 
( o I 
l OJ 

ol 

01 
0 

~ J 
OJ 

01 

Gender 

L 
i-

i 
I 
[ 
I 
I 
r 
r 
I 
L 
I 

L 
L 

oj 

0 

oj 
0 

0 

0 J 

o' 

0 

oJ 
0 J 

QI 

0 

Gender 
Identity 

oj 

[ o' 
L_o1 

L 0 1 
---oi 

o] 
0 

o' J 

[___ 0 

I o 
r- o 

L oj 
C oJ 
l- ol 

Disability 

!_ 

.. 
r 

01 

ol 

0 

01 
ol 

oJ 
0 

0 

0 

0 1 

0 

0 

0 

0 

Ethnicity 

r 

l 
r 

0 

o' 
o, 
0 

0 

0 

0 

0 

0 

O! 
0 

0 

0 

0 

Ethnicity 

0 

o' 
0 

0 

0 

0 

0 

01 

ol 

0 

0 

0 

0 

0 

National 
Origin 

r-.. ·a·i L _______ J 

0 

~:§l 
L OJ 

0 

0 

L o 
t 0 

[ _____ ~.J 
I o 
r--·-1 
i__ ___ o_, 

I o 
0 

0 

National 
Origin 

[-=-~~- §l 

C .. -~J 
0 

c~:?.J 
1-·-··-01 
L---·-- .. _: 

0 

-.-._ 9-; 

[ --: .... ~:; 

c ~~~J 
L _~: .. ~J 
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Print Forms (Data) Page 6of14 

Institution: Main Campus (128577001) User ID: C1285771 

Hate Crimes - Public Property 
For the crirninal offensns listed below, first enter the total number of \fa\g_~[j_l)l11_~ that were reported to have occurred on .P 11 b l,i ~_l:>_r9J!!!_1:tY- Then 
brnak down each total h1• category of bias (e.g .. race, religion). 

Criminal offense 

a. Murder/ Non
neqligent 
mr.1nslaughter 

c .. ~ 

d. Fondling 

f. § talutotv raoe 

g. Robbe!Y 

h. 6ggravated assault 

i ~J,!!Q!fily 

j. Molal vehicle tllefl 
(iJo not include iheft 
from a motor vel,iclei 

k. Arson 

I. ~:lmp l e assault 

m Laiceni{-theft 

n. Intimidation 

o. Destruction/damage/ 
vandallsn1 or property 

Criminal offense 

a Murder/ Non-
!}filjjg e n t 
manslaughter 

c. Rape 

d Fondling 

e. _Incest 

f. ~aa tuiorv rape 

g. Robbery 

h. ,~gfa vated ';!SSaull 

i .~ 

j. Motor vehicle lllett 
tDo not include theft 
from a motor v•3nicle) 

k Arson 

I. Stmole assault 

m Larcen~-lhefl 

n Intimidation 

o. Destruct1on/damagei 
va11dallsm ol 11r0Qert~ 

' I 

2016 
Total 

[' -·- o I 
r _ _Q] 

r - oj 
r- -~~ 

[ o] 

--oi 
r -o] 

I_ o] 

0 1 

I _ o I 
-_-o] 

I OJ 

L oi 
oj 

2015 
Total 

0 ·1 

o j 

o -1 

c.=.=:=il 
,- 01 
I - _ o 

r o l 

I 0 1 

o ] 

I ----=a I 
r· - o l 

[==:QJ 
l 0 

- 0 1 

o r 

Race 

I_ o j 

~l 
1_· o j 

C o! 
[ o) 

r o I 
I 0 1 

1_ 0 1 
r_ o I 

[-=. 0 1 

,-~ 

I ol 
c 0 1 

L o J 

Race 

o I 
c=-__.Q.I 
I 0 1 

j 0 

I - 0 1 

0 1 

ol 
[ 9] 

[=--:=II 
[ __ ~ 

I o l 

c=--·~J 
[ 0 1 

c=:=JfJ 

Religion 

01 

1:- 0 1 

f 0 l 
I a] 
l_ ~ 
1- 0 

- ' 
l o j 

[ J?.] 

0 l 

[ ~ 

r 0 1 

0 

Religion 

0 

0 1 

0 ,- oJ l 

! o t 

0 1 

o ' 

o ' I 

0 

OJ 
o l 

o t 

o j 

0 1 

Occurrences of Hate crimes 

Category of Bias for crimes reported in 2016 

Sexual 
onen tation 

0 1 

j_o .J 

-01 
L~ 

_QJ 
o] 

Co] 
- ~ 

oJ 

_iJ 

-= ~ 
l oJ 
I o J 

~ 

Gender 

- o] 

L QJ 
C.9_1 
L o J 

L oJ 

c_ o] 

1--=- o J 
~-1 

0) 

[_ 01 
[ o I 
I o I 
I 0 I ........ 

0 1 

Gender 
lden!lty 

L _Q_) 

L-01 
r - o] 
[ 01 
L o 1 

l 01 
r= oJ 
L oJ 

r o 

CoJ 
[ o J 
I o J 

1- 0 1 

1 °1 

Occurrences of Hate crimes 

Disability 

I_ jj 
r- o] 

i 0 I 
r o j 

( 0 l 
r===y-1 
c=:QJ 
L_o J 

l. 01 

..____Q.J 
[ _i] 
{ o I 
L o] 

o l 

Category of Bias for crimes reported in 2015 

Sexual Gender 
orientation 

Gender 
identity 

Disability 

OJ 0 l o] 0 1 

o ] I OJ o ] [- 01 
o j I o ] 

-
o l l 

o_I o ] I o j 

-~ [ 0 1 l_ .Q. 
o l 0 1 r al [ - .Q.I 
o / o J l o j 0 1 

o ] o l I o l 0 1 

0 1 r--o j I 0 1 

•-- 1__0J 

o l r- o I - o j 0 -
0 r-OJ 1_-o l L o [ 

C~ l o J l o ; ~ 
,---] L _____ E 0 l 0 [ OJ 

c=-~ L 0 0 l o l 

Ethnicity National origin 

0 

[ 01 

r o] 

I o 
L o 
[- 0 

L_ 0 

L o 

L 
r 
l 
L 
[ 

0 

0 

0 1 

0 

0 

0 

Ethnicity 

0 

0 

0 

o ' 

o l 

0 

o l 

o , 

[ ____ :CU 

L 0 1 

--;:-i 

___ QJ 

[ 0 

I ol 
o J 

c=:~- o 
[-·----·-a-, 

[_·:·:_:OJ 
1··-0-l 
L-..._ __________ , 

L ·- o. 

[~==~~J 
1·-_:~-~-:0~: 

i_ o• 

National origin 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 
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Print Forms (Data) Page 5 of 14 

Occurrences of Hate crimes 

2014 
Category of Bias for crimes reported in 2014 

Criminal offense Total Sexual Gender National 
Race Religion onentation Gender Identity 

Disability Ethnicity Origin 

a. Murder/ Non-
[!ggllgent 0 0 0 0 0 0 0 0 0 
manslatKJ l1ter 

c. Rape 0 0 0 0 0 0 0 0 0 

d. Fondling 0 0 0 0 0 0 0 0 0 

e. Incest 0 0 0 0 0 0 0 0 0 

f. Sta tutory rape 0 0 0 0 0 0 0 0 0 

g Robbery 0 0 0 0 0 0 0 0 0 

h: Aggravated assault 0 0 0 0 0 0 0 0 0 

i .fu!rgJfily 0 0 0 0 0 0 0 0 0 

j. Motor vehicle theft 0 0 0 0 0 0 0 0 0 

k. Arson 0 0 0 0 0 0 0 0 0 

I. Simple assault 0 0 0 0 0 0 0 0 0 

m. Larceny-theft 0 0 0 0 0 0 0 0 0 

n. Intimidation 0 0 0 0 0 0 0 0 0 

o. Destruction/damage/ 
0 0 0 0 0 0 0 0 0 

vandalism of pro1;1e(ty 

Caveat: 
If you have changed prior years' data, you must add a caveat explaining the change Use the following format: "For (YEAR). 
Line (X) was changed from (A) to (BJ because (REASON)." 

https://surveys.ope.ed.gov/campussafety/DataForms.aspx?747970653d6461746126726474... 9/27/2017 



Print Forms (Data) Page 7 of 14 

Occurrences of Hate crimes 

2014 
Category of Bias for crimes reported in 2014 

Criminal offense 
Total Sexual Gender 

Race Religion orientation 
Gender identity 

Disability Ethnicity l~a tiona l origin 

a. Murder/ Non-
nsgligent 0 0 0 0 0 0 0 0 0 
manslaughter 

c. Rape 0 0 0 0 0 0 0 0 0 

d. Fondling 0 0 0 0 0 0 0 0 0 

e. Incest 0 0 0 0 0 0 0 0 0 

f. Stalulorv rape 0 0 0 0 0 0 0 0 0 

g. Robbery 0 0 0 0 0 0 0 0 0 

h. Aggravated assault 0 0 0 0 0 0 0 0 0 

i.~ 0 0 0 0 'O 0 0 0 0 

j. MotQr vehicle lheft 0 0 0 0 0 0 0 0 0 

k. Arson 0 0 0 0 0 0 0 0 0 

I. Slo1ple assault 0 0 0 0 0 0 0 0 0 

m. Larceny-tl1ert 0 0 0 0 0 0 0 0 0 

n. Intimidation 0 0 0 0 0 0 0 0 0 

o. Deslruction/ctamagel 
0 0 0 0 

vandalism of properl'l 
0 0 0 0 0 

Caveat: 
If you have changed prior years' data, you must add a caveat explaining the change. Use the following format: "For (YEAR), 
Line (X) was changed from (A) to (B) because (REASON).' 

---------------- -----
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Print Forms (Data) 

Institution : Main Campus (128577001) User ID: C1285771 

VAWA Offenses - On Campus 
For each of tl1e follo1A1ing crimes. enter the number reported to have occurred Qn_9111)JHl~· 

Total occurences On Campus 

Crime 2014 2015 2016 

a. Domestic violence 0 L 0 1 l 
b. Dating violence 0 ol I 
c. Stalking 0 I oj l -
Caveat: 
If you have changed prior years' data, you must add a caveat explaining the change. Use the following format: "For (YEAR), 
Line (X) was changed from (A) to (B) because (REASON) " 

Page 8of14 
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Print Forms (Data) 

Institution: Main Campus (128577001) 

VAWA Offenses - Public Property 
For ea<:h oftl1e following crimes, enterthe number reported to have occurred on ~!>_lie i::@J: ~. 

Crime 2014 

a. Domestic violence 

b. Dating violence 

c. S1alk1ng 

Caveat: 

0 

0 

0 

Total occurences on Public Property 

2015 

0 

[
·-··--·-1 __ ____ ill 

l 0 

User ID: C1285771 

2016 

I 0 I 

l 0 

c -·a·] 

If you have changed prior years' data, you must add a caveat explaining the change. Use the following format: "For (YEAR), 
Line (X) was changed from (A) to (B) because (REASON).' 

------------ ------

Page 9of14 
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Print Forms (Data) 

Institution: Main Campus (128577001) User ID: C1285771 

Arrests - On campus 
Enter the nuni!Jer ·Jf l~.!J:l~·-~ fo;- each of the following crimes I.hat occurred Qn ~J1mp 11s . 

Do NOT include drunke1rness or driving under the influence In Liquor law violations. 

Number of Arrests 

Crime 2014 2015 

a. Weagons: C<i rt'li~g , :iossessing, etc. 0 I o I 
b. Oruq abuse violations 0 L_0 1 
c. jJquor law violations 0 I ~ o] 

Caveat: 

2016 

l 
L. 
r-

If you have changed prior years' data, you must add a caveat explaining the change. Use the following format: "For (YEAR), 
Line (X) was changed from (A) to (B) because (REASON)." 

oJ 
oj 

0 1 

Page 10of14 
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Print Forms (Data) 

Institution: Main Campus (128577001) 

Arrests - Public Property 
Enter the number of Arrests for each of the following crimes that occurred on Ei,i_l;IJ.jJ;..~roperty" 

Do NOT include drunkenness or driving under the influence in Liquor law violations. 

Crime 2014 

a Weapons: carrv!ng . possessmq. etc. 

b. Drug abuse violations 

c. Liquor law Violations 

Caveat: 

0 

0 

Number of Arrests 

2015 

l 0 

L o 
[_~ _o 

User ID: C1285771 

2016 

[_ ___ g_I 

I 0 I 

I 01 

If you have changed prior years' data, you must add a caveat explaining the change. Use the following format: "For (YEAR), 
Line (X) was changed from (A) to (B) because (REASON)." 

Page 11 of 14 
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Print Forms (Data) 

Institution: Main Campus (128577001) User ID: C1285771 

Disciplinary Actions - On Campus 
Eril1~ ( t:w '"'"1b;~r .Jf pec!•011s ~!~fgrr.c.lcJ . .f.Qf __ qi1'fi.Q!irLa.ry !lf.J!_o_r} for crimes that occurred Qo_f_a tnnus for each of the 
f.:1Jlow: 'lfl ca1egori·~s . 
Cl•. II•:>! ir1.: lu;J,~ cJisc1plin< ry ;icl 01·1s that we1e strit:tly for scho0I policy 1iiolations 
Ii' Iii•.> i:iisr:ipLr;i···,· act 01· i5 II'"' rcsull of Jll arr~s', please llo nolcount if. h~re: count tile violation as 1 arrest. 

De NOT inclL1de ctru11kunness or driving under th•~ influence in Liquor law violations. 

Number of persons referred for 
Disciplinary Action 

Crime 2014 2015 2016 

a Weapcjns: carrving oossessinq, etc. 0 r __ oi I -
b ,Drug abuse violations 0 I 01 L 

0 [ Of [_ 

Caveat: 
If you have changed prior years' data, you must add a caveat explaining the change, Use the following format: "For (YEAR), 
Line (X) was changed from (A) to (B) because (REASON)." 

Page 12of14 
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1J 

01 
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Print Forms (Data) 

Institution: Main Campus (128577001) User ID: C1285771 

Disciplinary Actions - Public Property 
fntcr 1iie number of persons r!t)gm~1J for tllsc;ipJl!!~rl'Jl.!<1!9_'} for crimes that occurred on E.\!!~!i_<;_Pr.<::>Jlgr:W for eac11of1he 
f·:>lle1-,ing categories 
Ciri ,-,nt i11clurJe rJisciplinary actions that were strictly for scl10ol policy Villlations_ 
!! :IF cii<;<:iplinJry a<:tion is the result of an arrest., please do not count ii: here; count tlw ·1iolalion ns 1 arrr-st 

Do NOT include drunkenness or driving under the influence in Liquor law violations. 

Crime 2014 

a Weapons carrying. oossesslng, etc 0 

b. Drug abuse v1olalions 0 

c L 1guor law violations 0 

Caveat: 

Number of persons referred for 
Disciplinary Action 

2015 

[-"(jl 
-- - -- -' 

L 0 

[~oJ 

2016 

[ 
[_ 
[ -

If you have changed prior years' data, you must add a caveat explaining the change Use the following format: "For (YEAR), 
Line (X) was changed from (A) to (B) because (REASON)." 

0 1 

o' 
oj 
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Print Forms (Data) 

Institution: Main Campus (128577001) User ID: C1285771 

Unfounded Crimes 
OF those cri1111~s that occurrnd .'~-~.<Jll!P-~ .• in Q_I] ·t •11111ng1_ ~tL1cJ011t Ho.!!.fil!l9...f~Wties, on or in J'iQ_llJ;l!llJIJllS property or 
huildings. a.% on •:'.!!.l<!l!'. Prm:!!H'.!.11.· enter the number of crimes that wer~ unfounded. 
Th!! totai nuinhm of llnfou111~E'd crl1nes :.hould inc:lude all cri111ina: offenses, hate crimes. domestic violence. dating 
vi<ile11rn. 01 slalking i11i:idC•'1l!; that 11avc been unlounded. Arrests and disciplinary actions cannot he unfounded. 

If' <1 reported crime is investigated by law enforcement authorities and found to be false or baseless. the crime is 
"unfounded". Only sworn or commissioned law enforcement personnel may unfound a crime. 

Count unfounded crimes in the year In which they were originally reported. 

2014 

a. Total un founded cnmes 0 

Caveat: 

Number 

2015 2016 

If you have changed prior years' data, you must add a caveat explaining the change. Use the following format: "For (YEAR), 
Line (X) was changed from (A) to (BJ because (REASON)." 

L 

Print forrn(s) Get PDF File Return 

01 
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