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Interoffice Memorandum

DATE:

January 26, 2016
TO:

All College Employees

FROM: 
James Lombella, President
SUBJECT:
Sexual Harassment
It is the policy of the college to ensure Equal Employment Opportunity and to prevent discrimination in all college practices. Sexual harassment is a form of sex discrimination which is illegal under state and federal law and is also prohibited by the Board of Regent’s Nondiscrimination Policy. The Board’s policy recognizes that sexual harassment undermines the integrity of employer-employee and student-faculty-staff relationships and interferes with the right of all members of the College community to work and learn in an environment free from harassment.  Such conduct will not be tolerated.

Sexual harassment may be described as: Any unwelcome sexual advance or request for sexual favors, or any conduct of a sexual nature when (1) submission to such conduct is made either explicitly or implicitly a term or condition of an individual’s employment or education, (2) submission to or rejection of such conduct by an individual is used as a basis for employment or academic decisions affecting the individual, or (3) such conduct has the purpose or effect of substantially interfering with an individual’s academic or work performance or creating an intimidating, hostile or offensive employment or educational environment. Please review the full Board Policy on Sexual Harassment at http://www.ct.edu/hr/policies .
Sexual Harassment will not be tolerated by Asnuntuck Community College and will be grounds for disciplinary action. Complaints of sexual harassment will be processed by the college’s Affirmative Action Officer through the established discrimination complaint procedure.

Cheryl A. Cyr
Affirmative Action Officer

Asnuntuck Community College

170 Elm Street

Enfield, CT 06082

(860) 253-3045

Notice of Non-discrimination:

Asnuntuck Community College does not discriminate on the basis of race, color, religious creed, age, sex, national origin, marital status, ancestry, present or past history of mental disorder, learning disability or physical disability, political belief, sexual orientation, gender identity and expression or genetic information in its programs and activities.  In addition, the College does not discriminate in employment on the additional basis of veteran status or criminal record.  The following individuals have been designated to handle inquiries regarding the non-discrimination policies:  Yhara Zelinka, Title IX Coordinator yzelinka@asnuntuck.edu (860) 253-3092 and Cheryl Cyr, Section 504/ADA Coordinator, CCyr@Asnuntuck.edu (860) 253-3045, Asnuntuck Community College, 170 Elm Street, Enfield, CT 06082.
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