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Interoffice Memorandum

DATE:

January 26, 2016
TO:

All College Employees

FROM: 

James Lombella, President

SUBJECT:
Equal Employment Opportunity and Affirmative Action

Asnuntuck Community College affirms its commitment to Equal Employment Opportunity for all of its employees and students through the application of aggressive affirmative action programs. Asnuntuck Community College recognizes that affirmative action programs are needed through its departments to eliminate the residual effects of past discrimination.
“Affirmative Action” is a program of positive action, undertaken with conviction and effort, to overcome the present effects of past practices, policies, or barriers to equal opportunity and to achieve the full and fair participation of women, racial minorities and any other protected groups found to be underutilized in the work force or affected by policies or practices having an adverse impact. 

“Equal Employment Opportunity” is the right of all persons to work and to advance on the basis of merit, ability, and potential. Equal Employment Opportunity is the purpose and goal of affirmative action.

It is the policy and practice of the college not to discriminate against any qualified applicant based on race, color, religious creed, age, sex, national origin or ancestry, past or present history of mental disability, marital status, genetic information, mental retardation, learning disabilities, physical disabilities, including, but not limited to blindness, prior criminal record, unless the provisions of Section 46a-60(b), 46a-80(b0 or 46a-81(b) of the Connecticut General statutes are controlling, or sexual orientation, unless there is a bona fide occupational qualification excluding persons in one of the protected groups. Asnuntuck Community College will not discriminate against any person on the grounds of political beliefs, or veteran status. This nondiscriminatory policy and practice affects all aspects of the employment process, including but not limited to recruiting, hiring, promoting, conditions and privilege of employment, training, compensation, benefits, transfer, discipline, layoffs and terminations. Additionally, the college prohibits the sexual harassment of any applicant, employee, or student.

It is the goal of the college to achieve the full utilization and representation of minorities, women, and other protected classes within the college’s work force and student body.
Policies stated herein are pursuant to all applicable federal and state constitutional provisions, laws, regulations, guidelines and executive orders.

The Affirmative Action Plan provides the framework within which managers and supervisors will work to meet and evaluate the success of affirmative action goals. As a public document, the plan is available for review by the college’s employees, students, candidates for employment and the general public.

All employees of Asnuntuck Community College have the right to review and comment on the Affirmative Action Plan, a copy of which is kept in the Human Resources Department. Comments or questions related to the plan should be addressed to the college’s Affirmative Action Officer, Cheryl A. Cyr, Asnuntuck Community College, 170 Elm Street, Enfield, CT 06082, (860 253-3045. 

As President of Asnuntuck Community College, I am personally committed to the effective implementation of the college’s Affirmative Action Plan and direct employees at every level to actively support the plan’s policy and programs. 
Notice of Non-discrimination:

Asnuntuck Community College does not discriminate on the basis of race, color, religious creed, age, sex, national origin, marital status, ancestry, present or past history of mental disorder, learning disability or physical disability, political belief, sexual orientation, gender identity and expression or genetic information in its programs and activities.  In addition, the College does not discriminate in employment on the additional basis of veteran status or criminal record.  The following individuals have been designated to handle inquiries regarding the non-discrimination policies:  Yhara Zelinka, Title IX Coordinator yzelinka@asnuntuck.edu (860) 253-3092 and Cheryl Cyr, ADA Coordinator, CCyr@Asnuntuck.edu (860) 253-3045, Asnuntuck Community College, 170 Elm Street, Enfield, CT 06082.
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